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This statement sets out our collective commitment to advance the culture and environment
for established (mid-career) researchers who make vital contributions to each of our institutions.

Mid-career is a term in general use to describe a We have around 10,000 researchers in this career stage
professional stage in which you have earned experience within the N8 universities, each having individual needs
and expertise but still have many years left in your career. for challenge and support.

We recognise a range of diverse pathways, career
trajectories and aspirations; and that entering UK academia
as an established (mid-career) researcher, for example as
an international scholar or from sectors beyond academia,
can be challenging.

ar

¢ has established an independent research reputation;
¢ has not yet attained the status of Professor.

We commit to the following: 5 We will review the suggested activities that might

make up a support package for established (mid-career)

1 We will work together to redefine the language researchers and recommend actions that can be taken
around the mid-career, with the aims of talking about in the short and medium term. We will provide more
this career stage in a way that reflects the achievement opportunities for established researchers to form
of someone reaching this stage; recognises the peer-to-peer support networks within our universities and
increasing opportunity to take on additional roles we will consider how best to provide targeted support for
and responsibilities; using positive and aspirational those entering UK academia at this career stage.
language; and values their diversity of career pathways
and lived experiences. 6 We will ensure that promotion and progression

pathways are transparent, inclusive and equitable.

2 We will adopt and communicate a common We will provide opportunities to enable established
understanding of the competencies of, challenges (mid-career) researchers to progress in their careers
facing and opportunities for established researchers. in a way that realises their own ambitions, as well as
We will work with other stakeholders across the sector, maximising their contribution to institutional goals.
including other university groups, funders and the
learned societies to communicate in a consistent way 7 We will raise the profile of the N8 Research
with and about researchers in this career stage. Partnership within each of our universities and in

particular to researchers in this career stage who can

3 We will work with established (mid-career) benefit significantly from opportunities to collaborate.

researchers in each of our universities to ensure

that resources and funding opportunities are clearly
signposted to them. We will ensure that internal funding
schemes are designed with an understanding of their
needs, and will work with funders and learned societies
to support funding opportunities for researchers in this
career stage.

4 We will enhance our targeted training and
development offer for established (mid-career)
researchers, taking into account the context of their
needs and experiences. We will improve the visibility
and communication of this offer to further enhance their
careers and enable them to realise their potential.



